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" PNAA Annual National Convention (  L-R: Tina
---, Mila Velasquez -PNAA President -Elect, Seny
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Southern Carolina has been getting ready for monthg
in handling this enormous task of hosting the national
convention. The plan had been laid out and played out
numerous times and we are ready to host the Convention.
Each member ofthe Convention committee has been briefed
and ready for all sorts of activities and each one is very
generous with his/her time and talent.

The long awaited day of July 9 arrived and the
Convention Team descended to Westin Francis Marion
Hotel in Charleston South Carolina. The hotel is of quaint
setting mixing the old world south with the new and modern
South Carolina. The atmosph
Sout ho. Our reflection mo
some of them coming from the New Bgland area and as far
away as California.

The dedications and commitment of our Executive
Board and Committee Chairpersons were very contagious.
Many were carrying laptops ready for the long haul weekend
call to action of volunteerism. One of the major etivities that

A (
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Editorial

||P,z"a¢éz'c'ea, , .

Cynthia Dayrit  -Demetillo
Editor in Chief

Holiday Season is just around the corner and we want to extend our greetings to each and
e v e r y &Maligagang Pasko at Manigong Bagong Taon!!!

The Filipino culture is rich in tradition and celebrating the holidays with family is of major importance. For
those of us who were born and raised in our native country, | am certain that we can recall numerous memorable
holidays with our loved ones and extended families. A classic example is the tradition of attending Simbang Gabi, or
attending Christmas Vigil. We mightn ot have appreciated it then because
our parents in the wee hours of the morning to attend the masses was not our preferred way of spending our so
called fisleep timed. Remempawlid 1 dméndotvpot houses) contpetingofar laeautyo n s
and light and the Filipino version of Christmas tree? How about the celebration of Noche Buena? | can guarantee
that you are now recalling the fond memories with smiles in your faces and cannot help reminisce the joys and
excitement of being at fAhomeo with all our | oved ones

Am | getting you nostalgic of fiback homeo? | hope
Balikbayan. Attend the upcoming 4™ International Nursing Conference at EDSA Shangri-La Hotel in Manila,
Philippines on January20-2 2, 2004 and at the same time visit the i
the topic, ATransforming Gl obal Heal t hcare Through Le
organization, PNA-America and the local and the original Philippine Nurses Association. At the same time, re-kindle
and re-live the memories of being at our native land, the Philippines. We can create new experiences that we can
cherish in the future.

We get caught up with the busy schedule of our daily lives here in the United States that at times we forget
to smell the roses, osammdubad! dAt sameshewéamougefi what
with you a shororistioeyoenktiamemdotiPsure who the author

OPrioritiesto

A philosophy professor stood before his class and had some items in front of him. When the class began,
wordlessly he picked up a larg e empty mayonnaise jar and proceeded to fill it with rocks right to the top, rocks
about two inches in diameter. He then asked the students if the jar was full? They agreed it was. So the professor
then picked up a box of pebbles and poured them into the jar. He shook it lightly. The students laughed. He asked
his students if the jar was full? They agreed it was. The professor then picked up a box of sand and poured it into
the jar. Of course the sand filledrupoeVvewgphhi pguet se
your |l ifed. The rocks are the important things, your
that is so important to you that if it were lost you would be nearly destroyed.

The pebbles are theother things in life that matter, but on a smaller scale. The pebbles represent your job,
your house and your car. The sand is everything else-the small stuff. If you put sand or the pebbles in the jar first,
there would be no room for the rocks. The same goes for life. If you spend all your energy and time on the small
stuff, material things, you will never have room for the things that are truly important. Pay attention to the things
that are critical in your life. Play with your children. Take your partner out dancing. There will always be time to go
to work, clean the house, give a dinner party and fix the disposal.

Take care of the rocks first, the things that really matter. SET YOUR PRIORITIES.A The rest i s
%
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Message from the Executive Director

Ampy d e la Paz, MSN, RN
PNA Metro Houston

How many books have you read on the topic ofeadership position. You must ask yourself the samg
leadership? Have you noticed the various ways leadership Peesident John Kennedy said hi s i naugur
been defined? Yes, the definitions vary, but most authors sinyalyr country can do for you, rather ask what you can
justsayd L eader sityitopnfliercce atharé aba kicogntryo. Witk a&Astkewodh
leadership in this context then makes everyone of us a leader,you, rather ask what you can do for PNAATOtives to
right? Surely, through our lifetime we have influenced otharsleader for PNAAstmibe sincere and honorable, or
and/or have demonstrated our ability to influence others. It dggs o mot i ng PNAAGs interest
not matter whether our infli@ras positive or negative. The main rely on you for its continuing presence at the national
issue of focus is we have influenced others. In our daily Ideher professional nursing organizations. To be a Ig
encounters, we use our i nf | umustodcaymze tedponkibilitieg yoe are putting bneyoue:
in the workplace, and in organizational settings such as the PRX#eAsake of the organization You must put your perso
For this article, llviacus on our ability to influence others withinaside and be prepared to take on the PNAA leadership ¢
PNAA. My message for the Voting Deleg#tas have t

Each of us became a PNAA member because somepower to determine the eour® f PNAABds fu
directly or indirectly influenced our decision to join had inspired gour careful choice of candidates. You must cast your
personal motivation for professional socialization. Some ofrugst qualified candidates to whom you entrust the f
stopped at tHecal level, but others had higher aspirations to gauthority for the running of PNAA. Being a voter mea
up and got involved with the national PNAA network. Such idgader! One thing to remensbénat you are not voting
phenomenon of leadership! We cannot explain why some of u$rireds, you are voting for the right candidates who v
so G6hgadh,g whil e others are | uBNAADss hatppaydybeigm @ wu hi navno
There isnainvisible force that triggers in each of us the motivatiamesponsibility seriously. The future of PNAA rests on yo
to aspire for organizational and professional involvement. Omote count! Vote with pride!
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t her e, we get into actioné | e a 1On dightgr notehadldw mé tl #elAyouia persankl Istorya

analyzing processes, making recommendations for changes, @me day when | was dealing with a rather probleneltiteE
strivingd make a difference. situation, my husband (he noted | was rather flabberga
PNAA will be celebrating #sSR%er Jubilee on Juy t o me and jokingly made t
2004! As an organization, PNAA is turning 25 years old, becairee yoware spending on this, if you were in business
of the leadership that was at the helm, holding the reins, directnig ny vy ear s, we would have
and charting its course during those tiviermegars. teasingly, it made me stop and think. His statement mal
Coincidentally, the year 2004 is also an election for PNAA. Wearedi f f er en't sort of way
celebrating a milestone! During this celebration, we will alsohusbadh is a PNAA diiard and an avid supporter, wh
installing a new set of officers who will carry the PNAA bartnaveled far and wide with me through various cities
through 2006. Given these, | feel that an tkdldership is conventions and conferences. He even provides his o
relevant and fitting. | want this to be a message on leadershipefatertainment for many of you through his wide selectid
all of us, who out of our own volition, held leadership positiongakes!
the past, as well as, for those of you who will seek leadership | have been an active member of PNA Metro
PNAA positions now and intiive.f PNAA needs strong leaders ( PNAMH) since the early 1
who can articulate its mission and goals of visibility, vitality, asidce 1991.This seems a long time. However, in all thg
viability. We want to call on leaders who will demonstrdtave never thought of the time | spent doing what | am
leadership qualities that will propel PNAA to greater heights!  now, as timeasted. | look back and relish the memorieg
My message for the cateldfor the 2004 Electibm me where | am today with the same enthusiasm as the
be a PNAA leader, you must exemplify special qualities and virnessy years ago. To me, leadership does not grow old.
t hat are not only congruent gwveh ¢ghet organmeansomngdvi
mission, and vision. But also qualities and virtues that enhanceddless$, and your treasure¥ou see, leadership begins
integrity and image aof mother organization. As future PNAAyoué. with each of us!
leaders, | urge you to do a thoroughtreslpection to determine  can belll x
your personal and professional motives before seeking any
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